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State University of New York

To:

Research Foundation Graduate Student Employees

From:

Cheryl Hafich Yagelski
Benefits Manager
Re:

Open Enrollment for Graduate Student Employee Health Plan (GSEHP)


Date:

August 15, 2011
______________________________________________________________________
The Research Foundation’s (RF) Graduate Student Employee Health Plan’s (GSEHP) annual open enrollment period will begin August 15, 2011 and end September 30, 2011.  During the open enrollment period, you may enroll in GSEHP or drop or change coverage without a qualifying event.   
In order to be eligible for coverage under GSEHP, you must be a State University of New York (SUNY) graduate student in active Research Foundation employment status and meet the following criteria:

1. Employed by the RF in one of the following RF student titles:  Project Instructional Assistant, Research Project Assistant, Research Graduate Assistant, Research Aide, Senior Research Aide or Camp Counselor-Student.
2. Receive an annual salary of at least $4,122 ($158.54 bi-weekly) for the Plan Year 8/15/11-8/15/12 and paid biweekly through the Research Foundation payroll system.
3. Appointed to a position for which it is anticipated that funds will be available for an appointment period of at least one semester.
4. Employed in active pay status. (Graduate student employees may be eligible for coverage during the summer period even if not in active pay status. Please contact Sponsored Funds Personnel for additional information.)
We are pleased to inform you that the Research Foundation is making several important enhancements to the Graduate Student Employee Health Care plan.  These changes, which are summarized below, will take effect August 15, 2011.  Please note that the dental and vision benefits will remain unchanged for the new plan year.
Graduate Student Employee Health Care Plan Changes effective August 15, 2011:
· The $2,500 annual limit on prescription drug coverage has been eliminated.

· The $500 annual limit on durable medical equipment and cochlear implants has been eliminated.

· The plan’s annual maximum benefit has been increased from $350,000 to $750,000.

· The lifetime benefit maximum of $1,000,000 has been eliminated.

· Your eligible dependents will now include your children up to age 26 regardless of financial dependency or employment benefits.

· The plan will provide 50 percent coverage of secondary surgical procedures (i.e., medically necessary surgical procedures performed by one surgeon in the same area of the body or through the same incision). Any procedures considered "incidental" are not covered.

· The plan will pay 100 percent of allowed charges for well-child care received at providers outside of the plan’s network. This includes preventive care, such as immunizations and routine newborn care.

· Hospital pre-admission testing will be covered at 100 percent of allowed charges at both in-network and out-of-network providers.

· Inpatient coverage in a residential treatment center, group home or halfway house will be provided for mental health and/or substance abuse treatment for up to 30 days.

· Graduate student employees on a J-1 visa will now be eligible to enroll in the GSEHP.  However, they must also purchase medical evacuation and repatriation insurance through the SUNY Health Plan for International Students.
If you are currently enrolled in GSEHP and do not want to change your level of coverage, no forms are required and your current coverage will continue.  
If you are currently not enrolled in GSEHP or would like to change your level of coverage, you must complete a new enrollment form during the open enrollment period, August 15-September 30.  After open enrollment ends on September 30th, graduate student employees will only be able to enroll within 30 days of their date-of-hire or eligible employment, unless a qualifying event occurs.  There will be a 30 day waiting period for late enrollment.

Employee contributions are made through biweekly payroll deductions and are deducted automatically on a pre-tax basis, unless the employee waives the pre-tax deduction option.  Biweekly payroll deductions for the 8/15/2011 - 8/14/2012 plan year are as follows:

Individual



$10.55
Individual + 1



$41.12
Family



 
$59.74
You may view the Graduate Student Employee Health Plan Member Handbook and obtain a benefit enrollment form from the Research Foundation’s Website at: https://portal.rfsuny.org/portal/page/portal/employee_benefits/benefits/grad_student_employees/health_grad_student 
Please contact Gail Redick, Benefits Department, at 437-4506 should you have any questions or if you would like to request benefit enrollment forms.  
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